The following terms represent a binding agreement betweeyou, the user, and
thejobfair.com.

1. ENTIRE AGREEMENT:

This Agreement, as amended from time to time, includinghie terms of use,
constitute the entire agreement between the parties, aral prior or other
agreements or representations, written or oral, are supeesled.

1) thejobfair.com reserves the right to modify theneand conditions of this agreement
or provide additional usage requirements in its sole etiser at any time by posting a
revised version hereof. Your continued use of the ftiée the revised changes
constitutes your acceptance to the revisions.

2) Usage of thejobfair.com including registering, searchmgpsting jobs, and searching
or posting resumes, implies acceptance of these smthsonditions.

2. LIABILITY:

We assume no liability or responsibility for the content sbmitted by the users of
this site. thejobfair.com is not responsible for the acaacy of posted jobs and or
posted resumes.

1) Advertisers and Users of thejobfair.com retain tle esponsibility for content of
adverts and resumes and all applicable laws, regulatimhstandards.

2) All employers, recruiters, agencies and job segkestng adverts or resumes on this
site must adhere to commonsense business ethics. TihidescNo obscene,
discriminating, libelous, defamatory, sexually explioiisleading or false information.

3) thejobfair.com is not a placement agency or reagiitirm and we do not guarantee
that jobs or resumes posted will result in candida¢@sgbcontacted or hired or jobs
filled.

4) All contents on this site, including the job and resulatabase, are the sole property
of thejobfair.com.

5) The unauthorized use of spiders, robots, or any otherdewate to navigate or search
any area of this website is prohibited.

6) thejobfair.com reserves the right to suspend thecesraf this site to any individual
for any reason and without a refund.

3. COPYRIGHT:

All site Content, including logos, text, graphics, softwareanimation, Search Engine
and Databases are the sole property of thejobfair.com, and areqiected by U. S.
and International copyright laws. You may not reproduce, modify, asplay,

distribute or sell the content. This also applies to HTMLcode used to generate Web




pages on thejobfair.com.

4. NO WARRANTIES:

The site is provided by thejobfair.com on an 'As Is' basighejobfair.com makes no
warranties, express or implied, including the warrantieof merchant ability, fitness,
for a particular purpose, or non-infringement with resped to its services or the site,
or the functionality, performance, content or results of us thereof.

5. PRIVACY:

thejobfair.com is committed to protect the privacy of our uses. We use our best
efforts to ensure that any information you provide will remainprivate and
confidential. thejobfair.com is not responsible for any actiorthat an employer may
take should they find an employee's resume in the resundatabase. thejobfair.com
obtains personal information from Job Seekers, Companies and Reuiters on a
voluntary basis only. The information allows us to store resumeand jobs in our
secure database. The user decides which information to glay.

WE DO NOT SELL OR GIVE AWAY USER'S PERSONAL INFORMATI ON.

6. GOVERNING LAW AND JURISDICTION:

The provisions of this Agreement and the legal relations beten the parties arising
out of this Agreement will be governed and construed in accdance with the laws of
the State of Georgia. Guarantor hereby irrevocably and unconditnally submit to
the jurisdiction of any court of competent jurisdiction located in the County of
Barrow, State of Georgia in any action arising out of or relating ¢ this Agreement
and you hereby irrevocably and unconditionally agree that all claimsvith respect to
such action or proceeding may only be heard in a court located e County of
Barrow, State of Georgia. You and thejobfair.com hereto irrevocalyl and
unconditionally waive any forum non-convenient objection that eitkr of them may
have to suit arising out of or relating to this Agreement beingenued in the County
of Barrow, State of Georgia.

7. LIMITATION OF LIABILITY:

Any liability of thejobfair.com under this Agreement, whether to you or any other
party, whatever the basis of the liability, shall not excee®#100.00 for any
transaction out of which the liability arose or occurred. Ndher thejobfair.com nor
their agents, officers, directors or employees shall beable for indirect, special or
consequential damages.

8. Links to Other Websites: To the extent that the thejobfair.com website contains
links to outside services and resources, thejobfair.com de@ot control the
availability and content of those outside services and resourcesny concerns
regarding any such service or resource, or any link theretohsuld be directed to the
particular service or resource. Any reference made by th#éhejobfair.com website to
any specific commercial product, process, or service (orgvider of such product,
process or service) by trade name, trademark, hyperlink, ootherwise, does not
constitute or imply an endorsement, recommendation, or favong by




thejobfair.com. Content on the thejobfair.com website may bgrovided by third
parties and users. Any opinions, advice, statements, seresg; offers or other
information expressed or made available by third parties, inluding information
providers, users or others, are those of the respective awtt{s) or distributor(s) and
do not necessatrily state or reflect those of thejobfair.com.

9. JOB POSTING DISCLAIMER: We don’t knowingly accept advertisements
regarding employment that are not bona fide job offers. We ab do not knowingly
accept advertisements that discriminate or intend to diganinate on any illegal
basis, or that are otherwise illegal. If you think that an advetisement posted on this
service discriminates on any illegal basis, or is otherwisdgal, please contact us at
678-889-7567 or write to us at: PO Box 1512 Winder, GA 30680

***We encourage you to investigate fully and understand all aspectsf any
employment opportunity you are considering. Some positions may reqe an
investment or purchase on consignment on your part, or may inveé¢ your
recruiting others. Positions are often paid by draw, commisen or bonus instead of
salary. We strongly encourage you to investigate fully and understarall aspects of
any employment opportunity you are considering***

EMPLOYERS / RECRUITERS / AGENCIES

1. RESUME SEARCH POLICIES:

1) All subscribers to the Resume Search must be bdad&fnployers and/or Recruiters.
The resume database is to be accessed and used sdleysiipscriber, for internal use
only, for the purpose of recruiting candidates for opémjpportunities. You may not
distribute, sell or disclose any resumes to third paries may not provide your
username and password or otherwise permit access testime database to any other
party. You may view resume details, one at a time, @onaximum of 250 resumes per
day, 2,000 per month and 10,000 per year.

2) Candidates post their resumes solely to receive iaiwmfor genuine job
opportunities. Their privacy must be honored and respattaliitimes. You may only
contact candidates for specific legitimate job openigsl may not copy resumes for
the purpose of populating a resume database or mailinydistmay not contact
candidates for any other purpose such as sending ungbéeitails offering products,
services or multi-level-marketing schemes.

3) We do not allow access to the resume database tdlmmyab board, nor to any
persons representing or acting as agents for any othbof@r. Unauthorized copying of
job postings to post on other job boards is not perchitt®pying resumes or e-mail
addresses to solicit traffic to other job boards istyrmrohibited and will result in
appropriate legal action. Only bona-fide candidates caly &pphe positions on our
board. We do not allow other job boards or recruiters sievide time of our customers
by attempting to use this board to solicit their servié@y. entity that violates the



provisions contained in this paragraph agrees to pay thejabfa a fine in the amount
of $50,000.00 per occurrence, plus reasonable attorneys' feessasdagthin five (5)
days after receipt of written notice from thejobfaanctor its representative(s) describing
the violation in question.

2. JOB POSTING POLICIES:

1) Each job posting is for a unique position. Job tittmly multiple positions are not
permitted. thejobfair.com reserves the right to atibrgostings that do not comply with
the 'single position' posting policy or any other violatidour posting policies.

2) The City and State field in a job posting must be Qidtzal City and Sate and not a
general location.

3) Submitting or posting hyperlinks or HTML code is not @table except in data fields
that specifically request such data.

3. FEES:

Employers, Recruiters and Agencies agree to pay thejobfair.cothe applicable fees
for the services provided. ALL SALES ARE FINAL / NO REFUNDS. You are
responsible for the actions of your employees, agents and caattors while in your
employ. Payments made by invoice are due upon receipt. Invog80 days past due
accrue a $45.00 per month late charge. Any and All Discounts wile reversed if
Invoice isn’t paid in full within 30 Days. Failure to pay thefull amount due on time
you agree to pay all late fees and discount reversals. thejobfaiom reserves the
right to revise job posting fees, resume search subscriph fees and other product
charges without prior notice.

4. CREDIT CARD SECURITY:

thejobfair.com uses the highest level of encryption to ensithe security and safety
of your credit card information. Your credit card information is not saved in our
database. THIS IS FOR YOUR PROTECTION.

5. BANKRUPTCY:

You will immediately notify thejobfair.com of any bankruptcy, receivership,
insolvency or similar action or proceeding initiated by or agaist you or any of your
principals. You will include thejobfair.com on the listand matrix of creditors as
filed with the Bankruptcy Court, whether or not a claim may exist at the time of
filing. Failure to comply with either of these requiremerts will be cause for
immediate termination or any other action available to thejobfaircom under
applicable Rules or Law.

6. SEVER ABILITY AND WAIVER:

If any provision of this Agreement is found by a court of compnt jurisdiction to
be invalid, unenforceable, or illegal, the invalidity of tha provision will not affect
any of the remaining provisions and this Agreement will be catrued as if the




invalid, unenforceable or illegal provision is not containedn the Agreement.
Neither the failure nor delay by thejobfair.com to exercisgor partial exercise of,
any right under this Agreement will operate as a waiver of suctright, nor shall it
amend this Agreement. The waiving party must sign all waivers

7. ATTORNEYS'’ FEES:

You will be liable for and will indemnify and reimburse thejobfair.com for any and

all attorneys’ fees and other collection costs and expensesurred at or before Trial
and in any Appellate proceeding paid or incurred by thejobfaircom or their agents
in the enforcement of this Agreement, or in collecting angmounts due from you or
resulting from any breach by you of this Agreement.

8. Correspondence:
thejobfair.com is owned and operated by Kitchens Enterprisg Inc. All
correspondence should be mailed to PO Box 1512 Winder, GA 30680.




